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Introduction

The Marshall Area Salary and Labor
Market Survey was conducted by the
Marshall Area Chamber of Commerce.

The study included Marshall and the
immediately adjacent areas. Only
Chamber member businesses were
surveyed. The survey was distributed
to over 300 businesses.

The objectives of the Wage and
Benefit Survey were to

w Create comparative data to
share with employers
throughout the region.

w Alert employers, job seekers
and educators of the currently
hard to fill positions.

w Provide a prevailing wage
guide for employers and job
seekers.

w To give employers an
opportunity to communicate
their training needs to
educators.

w  Provide data on the benefit
packages area businesses are
offering.

The Wage and Benefit survey was
administered in fall of 2004. A total of
63 companies representing 3331
employees, responded to this survey.
Many of the survey questions contain
verbatim responses. Due to
confidentiality issues numerous
responses were not included.

This effort was initiated by the Marshall
Area Chamber of Commerce. The
staff tabulated and analyzed the data
results.

As this survey was self-reported, the
results of this survey should only be used
as a guide to trends in the areas of wage
and benefits in the Marshall Area.

Executive Summary

Summary of Survey

w Median Wage Range of all 3331
employees was $15.75-$19.24.

w Hardest to fill positions in this
survey were Machine Operators,
truckers, mechanics, warehouse
handlers, electronic technicians,
and managers.

w According to the Minnesota
Workforce Center, the median
wage for the 3rd quarter of 2004
for Southwest Minnesota was
$12.29.

w 2003 Annual Average
Unemployment figures for Lyon
County were 4.1%; Comparative
rates for Minnesota and the US
were 5.0% and 6.0%.

The Marshall Area Chamber of
Commerce would like to extend a special
thank you to those businesses that
participated in the 2004 Wage and
Benefit Survey. The Survey Results are
available at our website www.marshall-
mn.org.

If you have any questions regarding this
survey, please feel free to contact the
Marshall Area Chamber of Commerce at
507-532-4484 or email us at
chamber@starpoint.net.




2004 Wage Scale Category Chart

Occupation Total under $8.50- $10.00-- $11.25-- $13.25-- $15.75-- $24.25-- $43.25-- $60.00
Number $5.75 $9.99 $11.24 $13.24 $15.74 $19.24 $43.24 $60.00 & Over

Account Auditor 3 33%0 3426 33%0

Administrative Assistants o1 2% 7% 10%0 9% 27% 41%0 420

Assembler 189 26%0 31%o 19%6 23%06 1%

Book keeping, Acct. Clerk, Payroll 21 10%0 10%0 14%06 1420 18%0 10%06 14%0 10%0

Cashier 20 22% 39%06 33%0 6206

Construction Worker 60 3%06 3%0 30206 6420

Customer Service Rep. 7 14°%0 29%%6 43%0 14%0

Dietary Aide 27 85%%6 7% 8%0

Delivery Person 10 28%6 9%06 9%6 18%0 18%0 18%0

Electricians/Journeymen 14 21%6 9%06 21%6 21%6 21% 9%0

Electronic Technician 25 4% 4%0 7% 15%0 22% 30%0 1120 7%

Engineer o 11%0 3420 22%0 22% 11%0

Facility, Professors, Teachers 231 28%0 7% 4%0 15%0 42% 5%6

Foremen, Team Leader, Supervisor 71 11%0 620 4% 620 24% 28%0 7% 10%0 4%

General Managers, Exec 61 1% 2% 10% 17% 44% 17% 99%6

General Office Clerk 19 42%0 5%6 27% 1620 5%06 5%6

Graphic Designer 4 25%%6 25%% 259%%06 25%0

Janitor/Housekeeping 52 509%%6 29%%6 620 15%0

Job Coach/Trainer 24 42%0 16%0 16%0 21%0 5%6

Laborer 63 11%6 11%6 13% 24% 22% 1126 6%0 2%0

Machine Operator/Setter 39 32%0 82%06 5%0 332%6 48%0 3%0

Machine Shop 72 19%0 25%%6 31%6 2496 2%0

Maintenance/Repairer 48 620 10%06 4%0 24%0 38%06 18%0

Mechanics 44 2%0 14%0 23%0 43%0 18%0




19N0 ®
00 09%

00 09%
--SZ2Evs$s

vz ers
--GZ2'vZs

veves
--GZ2°6TS$

vZ 6Ts$
-SL'STS$

VL STS

--GSZ2'E€ETS$

2 ETS

—-SZ'ITS$

vZTITS
--00'0OT$

S/2°'S$
12pun

12quINN

eror

7 CBC
(&) %) @
Qs 3 3 s
n .0 T T Q 5]
c = > o (S} o > <
s B < 2 = S > 5
= X~ S c [ ) >
m = X o © S .8 ° T &
N 3 ) S 32 < c n o 5 = m._ o]
t— — - —_
® = = [ S8 o o 5 3 I = & B
et [/ IN=IN=1N-} SOOOO"_ (=JIN<=] &M%ml m (=JIN=] m00 OOOh =] SOO SO Oa hOOO
- C 0> > o DX XSS _W/oo/o/ - = > =SS L XX O/oo//o X X S urno//oo/U X > >
Ae 00X ENECRC S S © N c - OO BN ® O~ ® <SS M Shwm od>m X oMdd O
m SN O N W,2321 w245 m = w N~ 2 o m 654 H493 SoO0m W663E W324
e S = <
© o3 =3 o) 5 >>c & ® 3 3 S S S
2 c £ ] T <o p
= a =] () o he) o o° o°
v O u 2 2853 2 > .a 3 £ .m L3
= a B @ Vo o] 28 @ g ol & 3 o o 5 o
(4] EA_ O EANSS OA o 2 =>&g < n n gle X = X = X = 9 x 2 o X
= Edo® Eboyd H oM aLi T o = i) S0 E S« € 0 c 0 s s c o
> FSY T NNAHO w4mv_.< m.WBBS WmYN >z Mwﬂl wﬂl% wﬂl le%O wﬂl%
T = S 3 £ o £ o Q€ £ £ £ £
(I o T w (a7 a) Ol < < < < <
%TT %62 %TT %8€ %t %L oL 19|pueH [eua1eN/UO0SIDd SSNOoYIIeN
26E8 %%/, T o€ ssosnreMm Usirenn
%S 9%0T %SZ %05 9%0T oz sianLd MoNniL
%TT %ST %.T %EZ 2%0€ %t (34 Aersioas
%t %S %9T %8 %TZ %SZ %ET %t %t 8¢ sales |eral juosiadsaes
%8T %28 vz NO O3/YDH3ID sales
%%/, T %%6.LT 2605 269T 9 OO D JueIne1say
%.T %6 260€ %t ez 1siuondaosay
%Yttr %9€ %8 %9 %9 o€ uepuysalL Arend
%%€e 9/.9 € 19Ang/bBuiseyosind
%t T %62 Y%EY %t T 2 1sissv weiboid
2600T T isuueld "poid
%8 %tz %EE %02 %ZT %z %T 22T leuoissajoid
%E %L %6 %.T %92 %EZ %ET %T €9T S|euolssajoid-esred
2681 %/.T 265 265 26 %% TT 265 €0T asunNN
2% TT 2%.G L or 266 6L sioresado 1IN

uonednoas20

1reyD Alobare) sjeos abepn 002




Percent of Firms and Employees by Industry Category

Industry Category Percent of Firms Percent of Employees
Health Care 11% 16%
Manufacturing 5% 20%
Service 43% 17%

Retail 25% 14%
Construction 6% 2%
Restaurant/Food Service 5% 2%
Other 6% 29%

Percent of Firms and Employees by Size of Firm

Size of Firms Firms Employees
Small Firm (50 or fewer) 79% 19%
Medium Firm (50 to 99) 8% 12%
Large Firm (100 or more) 13% 69%

Do you offer Flex or Comp Time?
Yes 21%
No 79%

Do you offer breaks for your

employees?
Yes 83%
No 17%

How many breaks per shift?

1 19%
2 48%
3 22%

As Needed 11%

What is length of your shift?
<5hours 16%
5.5-7.5 20%

8-8.5 49%
9> 13%
Varies 2%

What is length of your break?

10 minutes 4%
15 minutes 65%
20 minutes 4%
30 minutes 19%
1 hour 4%
Varies 4%

Company Policy Issues
Do you distribute a personnel
policy manual to your employees?
Yes 73%
No 27%

Do you have written performance
appraisals on your employees?
Yes 65%
No 35%

If you do appraisals, are pay
increases based on or do they
coincide with them?

Yes 78%

No 22%

Do you have a jury duty policy?

Yes 58%
No 42%

Do you offer a flexible benefit

plan?
Yes 56%
No 44%
If yes, is it
Premium only 14%

Full Plan 86%

Does your company pay the
difference between wage & jury

duty pay?
Yes 65%
No 35%

Does your company provide
educational/training programs for
your employees?

Yes 72%

No 18%

Do you have a time off for Military
Reserve Service policy?

Yes 58%
No 34%
N/A 8%

Does your company have a drug
screening program?

Yes 38%

No 62%

Benefit Data

Do you offer any benefits to your
part-time employees?

Yes 37%
No 63%
Are they:
Full benefits 25%

Prorated benefits  75%




Health Insurance

Do you offer health insurance?
Yes 80%
No 20%

What percentage of health insur-
ance does the company pay for
single employees?
Up to 50% 2%
51% - 75% 29%
76% - 100% 69%

What percentage of health insur-
ance does the company pay for
employees family coverage?

Up to 50% 28%
51% - 75% 44%
76% - 100% 28%

On average what is the cost of
health coverage provided per
employee on an annual basis for
single coverage?

Up to $1000 25%
$1001-2000 18%
$2001-3000 15%
3000> 42%

On average what is the cost of
health coverage provided per
employee on an annual basis for
family coverage?

Up to $1000 22%
$1001-2000 3%
$2001-3000 9%
3000> 66%

What is the deductible on your
company'’s current health insur-

ance plan?
>500 45%
501-5000 48%
5000> 7%

Do you self insure part or all of
your health insurance?

Yes 30%

No 70%

Drug Benefit s
Do you offer a prescription drug

plan?
Yes 59%
No 41%

What percent of the prescription
drug plan is paid by the company
for a single plan?
Up to 50% 20%
51% - 75% 7%

76% - 100% 73%

What percent of the prescription
drug plan is paid by the company
for a family plan?

Up to 50% 32%
51% - 75% 5%
76% - 100% 63%

Dental/Vision Insurance

Do you have dental coverage?
Yes 51%
No 49%

If yes, does coverage include
orthodontia?

Yes 71%

No 29%

What percent of dental coverage
for a single policy is paid by the

company?
0% 26%
Up to 50% 26%
51-75% 13%

76%-100% 35%

What percent of dental coverage
for a family policy is paid by the

company?
0% 28%
Up to 50% 28%
51-75% 12%

76%-100% 32%
Do you offer vision coverage?
Yes 23%
No 7%

Additional Insurance Option
Do you offer life insurance to your

employees?
Yes 64%
No 36%

What amount of life insurance
coverage is available to:

Employee:

w$5,000  w$10,000
w$15,000 w$20,000
w$25,000 w$35,000
w$50,000 w$100,000

wState Plan w $50 million

wlX Annual Base salary

w2X Annual Base salary

w2.5 X Annual Base salary

w3X Annual Base salary

wAnnual Salary+ additional if
they choose

Spouse:

wNone w10 m
w$1,000  w$5,000
w$25,000 w$15,000
w$30,000 wWoluntary
wSupplemental only
Minor Child:

wNone w2 m;
w$1,000  w$2,000
w$5000 w$10,000
wSupplemental only
wVoluntary

Do you offer supplemental
insurance?

Yes 38%

No 62%
Do you offer long term disability
pay?

Yes 43%

No 57%

How long do you offer long-term
disability pay?

w6 months

W26 weeks

wT hrough private contraction

wAfter 3 months

W2 yrs

wlo age 65

wDepends on age —

max of 48 months
wl to 4 yr depends on age

How long before automatic
termination?
wBefore age 60 — the day
before “retirement age”
(SS definition)
wPer schedule based on age
w6 months
wl full year after start of leave

for hourly
wl2 weeks
Holiday
Number of Paid Holidays
0 16%
1-4 3%
5-9 68%
10+ 13%
Sick Leave
Do you have sick leave for hourly
employees?
Yes 58%
No 42%



Do you have sick leave for salaried

employees
Yes 70%
No 30%

How much sick leave is earned
per year by hourly employees?

>30 10%
30-50 42%
51-75 6%

75> 36%

Unlimited 6%

How much sick leave is earned
per year by salaried employees?

>30 3%
30-50 43%
51-75 6%
75> 39%

Unlimited 9%

Does sick leave accrue?
Yes 60%
No 40%

Maximum amount of sick leave
that can be accrued:

>400 61%
401-999 22%
1000> 6%

Maternity & Paternity Leave

Do you provide maternity leave?
Yes 62%
No 38%

Is the maternity leave:
Paid 27%
Unpaid 73%

What is the length of your
maternity leave?

<6 weeks 21%
6 weeks  34%
12 weeks 34%
6 months 3%

Open 8%

Do you have paternity leave?

Yes 46%
No 54%

Bereavement Leave
Do you have a bereavement
funeral policy?

Yes 59%

No 41%

How many days are allowed?

1-2days 33%
3 days 44%
4> days 10%
Varies 13%
Retirement

Does your company have a
defined benefit or defined
contribution retirement plan?
Yes 53%
No 47%

Retirement Plans:
wPublic Employee Retirement
Assn.
wContributes 3% retirement
wSimple IRA
wState plan
w401K Plan
wHourly $33 per yrs of service
wANnuity
w50% of $1000
WRA - SEP Plan
W8%
wPension & 401K
wProfit Sharing
WMSRA, TRA & DCR
WPERA or TRA

Does your company offer a
401 (K) Plan?

Yes 51%

No 49%

Do you offer any type of retirement
plan not covered in the above
questions?

Yes 20%

No 80%

If yes, please explain:
wSimple IRA
WEmployer Contribution

Quarterly
wState Plan
wProfit Sharing
wPre-tax to a 403B
WT SA & Deferred Comp

Uniforms
Are work uniforms required for
your employees?

Yes 45%

No 55%

Does the company provide them:

Yes 85%
No 15%
Incentives

Does your company have an
incentive pay or bonus plan for
your employees?

Yes 50%

No 50%

Do you have a safety incentive

plan?
Yes 16%
No 84%

Does your company have an
Employee Assistance or Wellness

Program?
Yes 26%
No 74%

Does your company provide a
Christmas or Year End Bonus?
Yes 60%
No 40%

Does your company have parties
or picnics sponsored with com-

pany funds?
Yes 73%
No 27%

Additional Benefits Offered
Are there any benefits you offer
that are not included on this
survey?
wVacation
wFlexible Hours
wkree products, reduced cost
products
wLong Term Care Insurance
wClothing Allowance
wVehicles
wStock Purchase Options
wPretax dependent Care
wTuition Waver
wHome Internet
Reimbursement
wDaily Coffee, Snacks, Ice
wUse of Tools & Equipment
wFree Overnight Lodging in
Snow Emergencies
wService Recognition Program
wGreat Bosses!




Occupation

Median Wage Range

Percentage of

Percentage of

Full Time Part Time
Account Auditor $24.25-$43.24 100% 0%
Administrative Assistants $13.25-$15.74 67% 33%
Assembler $10.00-$11.24 99% .
Book keeping, Acct. Clerk, Payroll $24.25-$43.24 91% 9%
Cashier $8.50-$9.99 30% 70%
Construction Worker $13.25-$15.74 97% 3%
Customer Service Rep. $11.25-$13.24 86% 14%
Dietary Aide $11.25-$13.24 89% 11%
Delivery Person $11.25-$13.24 60% 40%
Electricians/Journeymen $15.75-$19.24 86% 14%
Electronic Technician $24.25-$43.24 100% 0%
Engineer $24.25-$43.24 100% 0%
Facility, Professors, Teachers $24.25-$43.24 55% 45%
Foremen, Team Leader, Supervisor $24.25-$43.24 89% 11%
General Managers, Exec $24.25-$43.24 97% 3%
General Office Clerk $11.25-$13.24 68% 32%
Graphic Designer $13.25-$15.74 100% 0%
Janitor/Housekeeping $8.50-$9.99 31% 69%
Job Coach/Trainer $13.25-$15.74 100% 0%
Laborer $13.25-$15.74 68% 32%
Machine Operator/Setter $13.25-$15.74 95% 5%
Machine Shop $10.00-$11.24 100% 0%
Maintenance/Repairer $11.25-$13.24 27% 73%
Mechanics $24.25-$43.24 100% 0%
Mill Operators $15.75-$19.24 100% 0%
Nurse $24.25-$43.24 19% 81%
Para-Professionals $24.25-$43.24 41% 59%
Professionals $24.25-$43.24 77% 23%
Prod. Planner $15.75-$19.24 100% 0%
Program Assist. $13.25-$15.74 86% 14%
Purchasing/Buyer $15.75-$19.24 67% 33%
Quality Technician $13.25-$15.74 100% 0%
Receptionist $8.50-$9.99 39% 61%
Restaurant Cook $11.25-$13.24 100% 0%
Sales Clerk/Check Out $5.75-$8.49 17% 83%
Salesperson/ retail sales $24.25-$43.24 82% 18%
Secretary $11.25-$13.24 79% 21%
Truck Drivers $15.75-$19.24 100% 0%
Waiter, waitress $5.75-$8.49 20% 80%
Warehouse Person/Material Handler $11.25-$13.24 92% 8%




2003 Lyon County Average Weekly Wage

900

Education & Services Food Service & Retail Trade  Construction Manufacturing Trade, Transp Professional &
Health Care Drinking & Utilities Tech

Source: Department of Employment & Economic Development

Lyon County Unemployment

Comp arative Rates
2003 Lyon County Employment by Industry

Year Lyon MN
2003 41% 5.0% N
2002 36% 44% Trade,Trarz;Z&Unlmes ﬁIOHZG% t e
2001 3.7% 3.7%
2000 3.1% 3.3%
1999 25% 2.8%
1998 25% 2.5%
1997 3.2% 3.3% A
1996 3.6% 4.0% o
1995 3.4% 3.7% Mand g FooiSiessorian
1994 3.3% 4.0% i s Tk
1993 3.6% 5.1% o 1%
Source: Department of Employment & Economic
Development
Source: Department of Employment & Economic Development
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